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NOTICE OF VACANCY

Date of Release: October 0B, 2018

' : . Salary Grade : 27
POSITION . Assistant General Manager Motthipiey: Php. 102910.00
PepaRREADRSER. Ofﬂc-;e F’f thm_-;- Assist_&mt General Manager for e 231
| Administration & Finance
|No. of Vacancy/s i1
;MINIMUM QUALIFICATION STANDARDS:
éEducatiDn . Master's degree OR Certificate in Leadership and Management from the C5C
gE:perience - 5 years of supervisory/management experience
. 120 hours of supervisory/management learning and development intervention undertaken within
ETrarnmg . the last 5 years

;Eligibility . Career Service Professional/Second Level eligibility

' REQUIRED COMPETENCIES:

I 1. BUILDING COLLABORATIVE, INCLUSIVE WORKIMNG RELATIOMSHIPS

I Proficiency Level: Advanced - Strengthens and deepens partnerships and networks to deliver ar enhance work outcomes.

| 2. MANAGING PERFORMANCE & COACHING FOR RESULTS

| Proficiency Level: Advanced- Monitors the strategic imperatives of the organization and orchestrates teams, work and organizational
culture around this, through advanced skills in coaching to achieve performance standard.

| 3.LEADING CHANGE

| Proficiency Level: Advanced -constructs a change management plan in which one or more office systems and/or processes are affected
leither by a change intervention conducted internally or by an external consultant

4. THINKING STRATEGICALLY & CREATIVELY

Proficiency Level: Advanced - Plans, crafts and adapts, strategies for achieving the vision, mission and objectives of the agency or
‘organization and secures the proper implementation of these strategies.

5.CREATIMNG & NURTURING A HIGH PERFORMING ORGAMNIZATION

Proficiency Level: Advanced Creates a culture where team work and interdependence is nurtured by facilitating collaboration across
‘organization.

[Interested and qualified applicants shall submit the following documents to the Human Resource Office:

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212,
Revised 2017) and with work experience sheet which can be downloaded at www.csc.gov.ph;

2. Performance rating in the last rating pericd (if applicable);

3. Photocopy of certificate of eligibility/rating/license; and

4. Photocopy of Transcript of Records.

'DEADLINE OF SUBMISSION: October 18, 2018

iQUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

The MNWD uphalds Equal Emplyoment Opportunity Principle: "that there

'RICARDO B. FELIX IlI shall be no discrimination in selection of employees on account of age, school,

\0IC- Humgn Resource Division gender, civil status, disability, religion, ethnicity, social status, income class,
|40 J. Miranfa Avenue, Naga City paternity and filiation, political affliation or other similar factors/personal
' mnwdhrd@yahoo.com circumstances which run counter to the principles of merit, ftiness for the job

and equal opportunity.”

i
EAFPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
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NOTICE OF VACANCY
Date of Release: October 0B, 2018

|Experience : 5 years of supervisory/management experience

' 120 hours of supervisory/management learning and development intervention undertaken within
- the last 5 years

!Eligibi[ih_.f . Career Service Professional/Second Level eligibility

EREQU!RED COMPETENCIES:

| 1. BUILDING COLLABORATIVE, INCLUSIVE WORKIMG RELATIONSHIPS

' Proficiency Level Advanced - Strengthens and deepens partnerships and networks to deliver or enhance work outcomes.
2. MAMAGING PERFORMANCE & COACHING FOR RESULTS

5 Proficiency Level: Advanced- Monitors the strategic imperatives of the organization and orchestrates teams, work and organizational
‘culture around this, through advanced skills in coaching to achieve performance standard. !
| 3.LEADING CHANGE |

. Salary Grade : 27
POSITION : ral Manager |
Assistant asherh 9 Monthly Salary : Php. 10291000
i |
Department/Division - Office C.Jf the A55|5tarl11 Generlal Manager for i Miiratiers) : 232 |
. Operations & Technical Services |
|No. of Vacancy/s =] i
'MINIMUM QUALIFICATION STANDARDS: :
[ 1
\Education . Master's degree OR Certificate in Leadership and Management from the CSC ;
| |
|

iTra':ning
|

| Proficiency Level: Advanced -constructs a change management plan in which one or more office systems and/or processes are affected
{either by a change intervention conducted internally or by an external consultant

4. THINKING STRATEGICALLY & CREATIVELY

EProﬁcEency Level: Advanced - Plans, crafts and adapts, strategies for achieving the vision, mission and objectives of the agency or

{organization and secures the proper implementation of these strategies.
i S.CREATING & NURTURING A HIGH PERFORMING ORGANIZATION

{Proficiency Level: Advanced Creates a culture where team work and interdependence is nurtured by facilitating collaboration across
orgamzatmn

|Interested and qualified applicants shall submit the followrng documents to the Human Resource Office:
1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212,
Revised 2017) and with work experience sheet which can be downloaded at www.csc.gov.ph;
2. Performance rating in the last rating period (if applicable);
3. Photocopy of certificate of eligibility/rating/license; and
4. Phatocopy of Transcript of Records.

'. —— e e

IDEADLINE OF SUBMISSION: October 18, 2018

;QUAI.IFIED APPLICANTS are advised to hand in or send through courier/femail their application to:

;RICARDO . FELIDX 11

iOlEv Humap Resource Division
;40 J. Miranda Avenue, Naga City
;mn-.-.'e:ihrd@ ahoo.com

The MNWD upholds Equal Emplyoment Opportunity Principle: “that there shall be no discrimination in sefection of employees on
account af age, school, gender, civil status, disability, religion, ethnicity, social status, income class, paternity and filiation, political
afffiation or other similar factors/personal circumstances which run counter to the principles of merit, ftiness for the job and equal
opportunity.”

-APP_LI'«':ATIDNS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
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NOTICE OF VACANCY
Date of Release: October 08, 2018

? Salary Grade . 26 !
|POSITION :

| Department Ma Beger A Monthly Salary :  Php. 92,108.00
|Department/Division  : Administrative Services Department Item Number(s) 234 |
'No. of Vacancy/s Sl |
MINIMUM QUALIFICATION STANDARDS: '
'Education : Master's degree OR Certificate in Leadership and Management from the C5C

Experience : 5 years of supervisory/management experience
120 hours of supervisory/management learning and development intervention undertaken within

; : the last 5 years
;Eligii::iiit;g.r ;. Career Service Professional/Second Level eligibility

Training

;REQUIRED COMPETENCIES:
i
| 1. BUILDING COLLABORATIVE, INCLUSIVE WORKING RELATIONSHIPS

! Proficiency Level: Advanced - Strengthens and deepens partnerships and networks to deliver or enhance work outcomes. i

i 2. MANAGING PERFORMANCE & COACHING FOR RESULTS ;
] I
| Proficiency Level: Advanced- Monitors the strategic imperatives of the organization and orchestrates teams, work and organizational

\culture around this, through advanced skills in coaching to achieve performance standard.

| 3.LEADING CHANGE

:Pmﬁciency Level: Advanced -constructs a change management plan in which one or more office systems and/or processes are affected
either by a change intervention conducted internally or by an external consultant

4. THINKING STRATEGICALLY & CREATIVELY

|

[Proficiency Level: Advanced - Plans, crafts and adapts, strategies for achieving the vision, mission and objectives of the agency or
lorganization and secures the proper implementation of these strategies. i
i S.CREATING & NURTURIMNG A HIGH PERFORMING ORGAMNIZATION :

iPmﬂciEHcy Level: Advanced Creates a culture where team work and interdependence is nurtured by facilitating collaboration across

|ArmaniTatinm |
)

;rnteres.ted and qualified .appﬁ.cants shall submit the following documents to the Human Resource Office: .
' 1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, |
. Revised 2017) and with work experience sheet which can be downloaded at www.csc.gov.ph;

i 2. Performance rating in the last rating period (if applicable);

' 3. Photocopy of certificate of eligibility/rating/license; and

_4 Photocopy of Transcript of Records.

:DEADI.INE OF SUBMISSION: October 18, 2018

'QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

'RICARDO B. FELIX 1ll

OIC- Humah Resource Division
40 J. Miranda Avenue, Naga City
;mnwd hrd@}ahco.com

| The MNWD upholds Equal Emplyoment Opportunity Principle: "that there shall be no discrimination in selection of employees on
| account of age, school, gender, civil status, disability, religion, ethnicity, social status, income class, paternity and filiation, political
| afffiation or other similar factors/personal circumstances which run counter to the principles of merit, ftiness for the job and equal
| opportunity.”

'APPUFQTIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
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NOTICE OF VACANCY

Date of Release: October 08, 2018
[POSITION . Department Manager A AN G =
' Monthly Salary : Php.92,108.00
| Department/Division . Finance Department ltermn Number{s) 1 235
;No, of Vacancy/s o]
QMINIMUM QUALIFICATION STANDARDS:
!Educatian - Master's degree OR Certificate in Leadership and Management from the CSC
iExperience . 5 years of supervisory/management experience
s o 120 hours of supervisory/management learning and development intervention undertaken within
;Tmmmg + the last 5 years
|Eligibility . Career Service Professional/Second Level eligibility
EREQUIRED COMPETEMNCIES:

E 1. BUILDING COLLABORATIVE, INCLUSIVE WORKING RELATIONSHIPS
' Proficiency Level: Advanced - Strengthens and deepens partnerships and networks to deliver or enhance work outcomes.

| 2. MANAGING PERFORMANCE & COACHING FOR RESULTS

| Proficiency Level: Advanced- Monitors the strategic imperatives of the organization and orchestrates teams, work and organizational
tculture around this, through advanced skills in coaching to achieve performance standard.

| 3.LEADING CHANGE

| Proficiency Level: Advanced -constructs a change management plan in which one or more office systems and/or processes are affected

|either by a change intervention conducted internally or by an external consultant

4. THIMKING STRATEGICALLY & CREATIVELY

|Proficiency Level: Advanced - Plans, crafts and adapts, strategies for achieving the vision, mission and objectives of the agency or
jorganization and secures the proper implementation of these strategies.

! 5.CREATING & MURTURING A HIGH PERFORMIMNG ORGANIZATION

| Proficiency Level: Advanced Creates a culture where team work and interdependence is nurtured by facilitating collaboration across

I | ArAAnET atiFm

in!erested and qualifi ed applicants ShE” submit the following documents to the Human Resource Dfﬁce
1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212,
Revised 2017) and with work experience sheet which can be downloaded at www.csc.gov.ph;

_ 2. Performance rating in the last rating period (if applicable);

; 3. Photocopy of certificate of eligibility/rating/license; and

' 4. Phatocopy of Transcript of Records.

nEAnfl NE OF SUBMISSION: October 18, 2018

——

QUAI.IF!ED APPLICANTS are adwsed to ha nd in or send thrcrugh courier/email their application to:

ERIC.&HD'D FELIX I

:DIE— Human Resource Division
i-iﬂ 1. Miranda Avenue, Naga City
|mnwdhrd@yahoo.com

The MNWD upholds Equal Emplyoment Opportunity Principle: "that there shall be no diserimination in selection of employees on

opportunity.”

ghPPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.

Page 4 of 11
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NOTICE OF VACANCY

Date of Release: October 08, 2018

| Salary Grade 1 26 5
i - Department Manager A Monthly Salary  :  Php. 92,108.00 |
Department/Division  : Commercial Services Department ltem Number(s) : 236

'Mo. of Vacancy/s i

;MINIMUM QUALIFICATION STANDARDS:

;Educatian . Master's degree OR Certificate in Leadership and Management from the CSC

\Experience : 5 years of supervisory/management experience .
!Trainin 120 hours of supervisory/management learning and development intervention undertaken within
| 9 - the last 5 years ,
!Eiigibilit}r . Career Service Professional/Second Level eligibility !

' REQUIRED COMPETEMCIES:

- 1. BUILDING COLLABORATIVE, INCLUSIVE WORKING RELATIONSHIPS

! Proficiency Level: Advanced - Strengthens and deepens partnerships and networks to deliver or enhance work outcomes.

| 2. MANAGING PERFORMANCE & COACHING FOR RESULTS '
I Proficiency Level: Advanced- Monitors the strategic imperatives of the organization and orchestrates teams, work and organizational
icuhure around this, through advanced skills in coaching to achieve performance standard.

! 3.LEADING CHANGE

|Proficiency Level: Advanced -constructs a change management plan in which one or more office systems and/or processes are affected :
{either by a change intervention conducted internally or by an external consultant i
|4 THINKING STRATEGICALLY & CREATIVELY '
{Proficiency Level: Advanced - Plans, crafts and adapts, strategies for achieving the vision, mission and objectives of the agency or

iorganizatian and secures the proper implementation of these strategies.

[

|
| S.CREATING & MURTURING A HIGH PERFORMING ORGAMIZATION I
iPmﬁciency Level: Advanced Creates a culture where team work and interdependence is nurtured by facilitating collaboration across :
| . .
{organization,

Interested and qualified applicants shall submn the fallewmg documents to the Human Resource Office:

; 1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212,
Revised 2017) and with work experience sheet which can be downloaded at www.csc.gov.ph;

2. Performance rating in the last rating period (if applicable);

3. Photocopy of certificate of eligibility/rating/license; and

. 4. Photocopy of Transcript of Records.

s

|DEADI.INE OF SUBMISSION: October 18, 2018

lQUALIFIED APPLICANTS are advised to hand in or send thmugh courier/email their épphcatmn to: _
! i
RICARDO §. FELIX I !
\OIC- Humap Resource Division

|4ﬂ J. Miranda Avenue, Naga City

Emnwdhrd @yahoo.com

The MNWD upholds Equal Emplyoment Opportunity Principle: "that there shall be no discrimination in selection of employees on
account of age, school, gender, civil status, disability, religion, ethnicity, social status, income class, paternity and filiation, political
affliation or other similar factors/personal circumstances which run counter to the principles of merit, ftiness for the job and equal
appaortunity.” |

APPLICATIDNS WITH INCDMPI.ETE DOCUMENTS SHALL NDT BE ENTERTAINED.

Page 5 of 11
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NOTICE OF VACANCY

Date of Release: October 08, 2018

leaaar D M A Salary Grade © 26

| S EepaEeIL Wiahager Monthly Salary  :  Php. 92,108.00

\Department/Division - Engineering and Environment Department Iltem Number(s) : 237 '
|

No. of Vacancy/s : 1 ;

MINIMUM QUALIFICATION STANDARDS: i

Education : Master's degree OR Certificate in Leadership and Management from the CSC

‘Experience : 5 years of supervisory/management experience

£ 120 hours of supervisory/management learning and development intervention undertaken within
;TTEIIFIII'IQ : the last 5 years

iEIigibilit}r : Career Service Professional/Second Level eligibility

'REQUIRED COMPETEMCIES:

1. BUILDING COLLABORATIVE, INCLUSIVE WORKING RELATIONSHIPS

Proficiency Level: Advanced - Strengthens and deepens partnerships and networks to deliver or enhance work outcomes.

| 2. MANAGING PERFORMANCE & COACHING FOR RESULTS

Proficiency Level: Advanced- Monitors the strategic imperatives of the organization and orchestrates teams, work and organizational
iculture around this, through advanced skills in coaching to achieve performance standard.

| 3.LEADING CHANGE

;Pwﬂciency Level: Advanced -constructs a change management plan in which one or more office systems and/or processes are affected
ieither by a change intervention conducted internally or by an external consultant

|4.THINKING STRATEGICALLY & CREATIVELY

|Proficiency Level: Advanced - Plans, crafts and adapts, strategies for achieving the vision, mission and objectives of the agency or
\oraanization and secures the proper implementation of these strategies.

| 5.CREATING & NURTURING A HIGH PERFORMING ORGANIZATION

\Proficiency Level: Advanced Creates a culture where team work and interdependence is nurtured by facilitating collaboration across
organization.

Intere-;ted and qualified applicants shall submlt the fmllmwng docur‘nents T.'CI the Human Resﬂurce Dfﬁce
1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212,
Revised 2017) and with work experience sheet which can be downloaded at www.csc.gov.ph;
2. Performance rating in the last rating period (if applicable);
3. Photocopy of certificate of eligibility/rating/license; and
4. Photocopy of Trans.cnpt of Recards

DEADLIHE OF SUBMISSION: October 18, 2018

'QUALIFIED APPLICANTS are advised to hand in or send through courier/femail their application to:

RICARDO B. FELIX Il

OIC- Humah Resource Division
140 J. Miranda Avenue, Naga City
imnwdhrd@yahoo.com

The MNWD upholds Equal Emplyoment Opportunity Principle: "that there shall be no discrimination in selection of employees on
account of age, school, gender, civil status, disability, religion, ethnicity, social status, income class, paternity and fillation, political
affliation or other similar factors/personal eircumstances which run counter to the principles of merit, ftiness for the job and equal
opportunity.”

'APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTNNED

Page 6 of 11



CIVIL :.Fmrrcr rﬂ * 45 SI0N |
——— e mm T e ;

| TER m Plﬂr {g.r_ll‘m SyEi £ @mar INES SUr .
| 0. METROPOI.ITA_N NAGA WA | CEIVED |

40 J. Miranda Avenue, Naga City '
| Faa"a e e e av] L
: Telephone Mo, (054) 4?3-?313;’4?2-1635_95;:1.?5______._0. B ,IJ

NOTICE OF VACANCY
Date of Release: October 08, 2018

120 hours of supervisory/management learning and development intervention undertaken within
. . the last 5 years
| Eligibility : Career Service Professional/Second Level eligibility ;

| {REQUIRED COMPETEMCIES:

. D M A Salary Grade : 26

POSITION :

' Epartment il Monthly Salary : Php.92,108.00

\Department/Division  : Production Department ltem Number(s} : 238

;Nﬂ. of Vacancy/s %]

'MINIMUM QUALIFICATION STANDARDS:

\Education . Master's degree OR Certificate in Leadership and Management from the C5C g

EIE}':;;:nerienq:e . 5 years of supervisory/management experience }

a - !
!

Training

I
i 1. BUILDING COLLABORATIVE, INCLUSIVE WORKING RELATIONSHIPS ,
| Proficiency Level: Advanced - Strengthens and deepens partnerships and networks to deliver or enhance work outcomes.

2. MANAGING PERFORMANCE & COACHING FOR RESULTS

| Proficiency Level: Advanced- Monitors the strategic imperatives of the organization and orchestrates teams, work and organizational
|culture around this, through advanced skills in coaching to achieve performance standard.

! 3.LEADING CHAMNGE

\Proficiency Level: Advanced -constructs a change management plan in which one or more office systems and/or processes are affected
either by a change intervention conducted internally or by an external consultant

|4 THINKING STRATEGICALLY & CREATIVELY

|Proficiency Level Advanced - Plans, crafts and adapts, strategies for achieving the vision, mission and objectives of the agency or .
|organization and secures the proper implementation of these strategies. |
S.CREATING & MURTURING A HIGH PERFORMING ORGANIZATION |
|Proficiency Level: Advanced Creates a culture where team work and interdependence is nurtured by facilitating collaboration across [
?orqanization

Interested and qualified applicants shall subrrut the following dcu:uments to the Human Resource Oﬁ" ce: !
: 1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212, i

Revised 2017) and with work experience sheet which can be downloaded at www.csc.gov.ph;
2. Performance rating in the last rating period (if applicable); ,
3. Photocopy of certificate of eligibility/rating/license; and |

4. Photocopy of Transcript of Records.

DEADLII"IE OF SUBMISSIGN October 10, 2018
|QUAI.IFlED PLICANTS are adw::ed to hand in or send through courlerfemail their apphcatlc:n to:

!mcnnuu B./FELIX Il ;
iOJC- Human| Resource Division
140 J. Mirandg Avenue, Naga City
?mnwdhrd@ hoo.com

The MNWD upholds Equal Emplyoment Oppartunity Principle: "that there shall be no discrimination in selection of employees on
account of age, school, gender, civil status, disabifity, religion, ethnicity, social status, income class, paternity and filiation, political
affliation or other similar factors/personal circumstances which run counter to the principles of merit, ftiness for the job and egqual
opportunity.”

AI_’PI.ICATIGHS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED. I

— - - |

Page 7 of 11
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NOTICE OF VACANCY
Date of Release: October 08, 2018
Salary Grade ;26 .

POSITION : Department Manager A

P 9 Monthly Salary :  Php.92,108.00 :
‘Department/Division  : Pipelines & Appurtenances Maintenance Department Item Number(s) : 239
|No. of Vacancy/s Gl
'MINIMUM QUALIFICATION STANDARDS:
‘Education : Master's degree OR Certificate in Leadership and Management from the CSC
{Experience : 5 years of supervisory/management experience |

120 hours of supervisory/management learning and development intervention undertaken within |

| " the last 5 vears
|Eligibility . Career Service Professional/Second Level eligibility

EREQUIRED COMPETENCIES:

1. BUILDING COLLABORATIVE, INCLUSIVE WORKING RELATIONSHIPS

Proficiency Level: Advanced - Strengthens and deepens partnerships and networks to deliver or enhance work outcomes.

2. MANAGING PERFORMAMNCE & COACHING FOR RESULTS

| Proficiency Level Advanced- Monitors the strategic imperatives of the organization and orchestrates teams, work and organizational

;cull‘ure around this, through advanced skills in coaching to achieve performance standard. _
| 3.LEADING CHAMNGE !

;I'-"rvl:ﬂ'll::inE*l'm:],-r Level: Advanced -constructs a change management plan in which one or more office systems and/or processes are affected -
!either by a change intervention conducted internally or by an external consultant |
gd.THINI{ING STRATEGICALLY & CREATIVELY ,
EPmﬁciency Level: Advanced - Plans, crafts and adapts, strategies for achieving the vision, mission and objectives of the agency or
torganization and secures the proper implementation of these strategies. |
- S.CREATING & NURTURING A HIGH PERFORMING ORGANIZATION ’
:F‘mn‘"lr:ienrzz.nr Level: Advanced Creates a culture where team work and interdependence is nurtured by facilitating collaboration across
toraanization,

Training

Interested and qualified applicants shall submit the following documents to the Human Resource Office:

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212,
Revised 2017) and with work experience sheet which can be downloaded at www.csc.gov.ph;

2. Performance rating in the last rating period (if applicable);

3. Photocopy of certificate of eligibility/rating/license; and

4. Photocopy of Transcript of Records.

——

%DEADLINE OF SUBMISSION: October 18, 2018

| s R e e = = S e —

;QI.IAI.IFIED APPLICANTS are advised to hand in or send through courier/femail their application to:

'RICARDO B. FELIX Ill i
\0IC- Humah Resource Division '
?40 J. Miranga Avenue, Naga City

|
imnwdhrd@Yahoo.com |

The MNWD upholds Equal Emplyoment Opportunity Principle: "that there shall be no discrimination in selection of employees on
account of age, school, gender, civil status, disability, religion, ethnicity, social status, income class, paternity and filiation, pofitical
affliation or other similar foctors/personal circumstances which run counter to the principles of merit, ftiness for the job and egqual
opportunity.”

/APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.

B U N —— - - LN, - S S e—— |
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NOTICE OF VACANCY

Date of Release: October 08, 2018

o S Salary Grade 24 _
Gilon - Division Ma“ager A Monthly Salary : Php. 73,299.00 |
|Department/Division  : Human Resource Division Iltem Number(s) : 25 '
|Mo. of Vacancy/s Hy
'MINIMUM QUALIFICATION STANDARDS:
%Educatir:bn . Master's degree OR Certificate in Leadership and Management from the CSC
!Experience . 4 years of supervisory/management experience
;Tra'ming 40 hours of supervisory/management leaming and development intervention undertaken within
| ¢ the last 5 years
;Eligibiiity : Career Service Professional/Second Level eligibility
iADDIﬂDNAL QUALIFICATIONS PREFERRED:
| Education . Master's degree in Human Resource and or other Behavioral Science

REQUIRED COMPETEMCIES:
1. BUILDING COLLABORATIVE, INCLUSIVE WORKING RELATIOMNSHIPS

' Proficiency Level: Intermediate - Builds partnerships and networks to deliver or enhance work outcomes.

| 2. MANAGING PERFORMAMNCE & COACHING FOR RESULTS
Proficiency Level: Intermediate - Create tools/and or applies new methods in correcting and improving below standard or non-compliant

\performance of individuals or groups, using knowlwdge and skills in coaching to enable them to self-iniate solutions for their growth and
|development.

: 3.LEADING CHAMNGE

Proﬂclency Level: Intermediate- Implements plans or activities related to a changed iniative affecting one’s functional area or expertise and

matwates division member's commitment to accept change
id.THiNKING STRATEGICALLY & CREATIVELY .
|Proficiency Level: Intermediate - Creates or defines goals and iniatives based on how one can support, extend or align to the goals of one’s
Edepartment or functional area |
| 5.CREATING & NURTURING A HIGH PERFORMING ORGANIZATION '
iPmﬁciem:y Level: Intermediate- Builds a shared sense of destiny among individuals with seemingly disparates views, concerns and
|aspirations; creates team cohesion and improves individual and team performance.

[Interested and qualified applicants shall submit the following documents to the Human Resource Office:
1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212,
Revised 2017) which can be downloaded at www.csc.gov.ph; ;
2. Performance rating in the last rating period (if applicable); |
3. Photocopy of certificate of eligibility/rating/license; and

4. Photocopy of Transcript of Records.

|

:DIEADLINE OF SUBMISSION: October 18, 2018 |
QUALIFIED APPLICANTS are advised to hand in or send through courier/email their applicationto. B
i

‘RICARDO B. FELIX 1l

‘OIC- Humah Resource Division

140 J. Miranga Avenue, Maga City

\mnwdhrd@yahoo.com
The MNWD upholds Equal Emplyoment Opportunity Principle: "that there shall be no discrimination in selection of employees on
account of age, school, gender, civil status, disability, religion, ethnicity, social status, income class, paternity and filiation, political
affiiation or other similar factors/personal circumstances which run counter to the principles af merit, ftiness for the job and equal
opportunity. "

APPLICETiDNS WITH INCOMPLETE DOCUMENTS SHALL NOT EEN_'I_'ERTAINED.
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NOTICE OF VACANCY
Date of Release: October 08, 2018

¥ lary Grade 21
!PGSITI:‘JN - Senior Curpurate ﬂttorney iﬂaﬂi?hlv Salary : Php. 52, 554.00
iDepartmenthivisir:m : Legal & Research Section Item Number(s) . 206 .
|Mo. of Vacancy/s ] i
iMINIMUM QUALIFICATION STANDARDS: I
'Education : Bachelor of Laws |
|Experience : 4 hours of relevant training !
Training : 1 year of relevant experience
Eligibility : RA 1080 (BAR)
'REQUIRED COMPETENCIES:

{ 1. EXEMPLIFYING INTEGRITY
; Proficiency Level: (Basic) -Acknowledge and respects authority, and demonstrate readiness in accepting and complying with rules

| 2.DELIVERING SERVICE EXCELLENCE |
| Proficiency Level: (Basic) -Complies with the agency’s established standards of delivery or service level agreements and delivers explicit

|requirements of customers. :
| 3.50LVING PROBLEMS AND MAKING DECISIONS

:{Easic} - Provides timely solutions to problems and decisions dilemmas that have clear-cut options and/or choices and whose solutions are |

\available and that can be accessed from a database or gleaned from an existing policy or process.
14.DEMONSTRATING PERSONAL EFFECTIVENESS

iPruﬁc'penc;.r Level: (Intermediate) -Recognizes personal strength and gaps and depends on guidance from authorities or appropriate bodies |

Hfor direction in addressing them. !
| 5.5PEAKING EFFECTIVELY E
|

|Proficiency Level: (Advanced) - Effectively delivers messages that require careful planning for the method used and the possible impact of
the message; audience maybe a large group, i.e. office, organization. i
| 6. WRITING EFFECTIVELY '

'Proficiency Level: (Advanced)-Produces written work from scratch with some guidance while complying to agreed or prescribed standards :

‘of communicating within the bureaucracy.
| T.CHAMPIONING AND APPLYING INNOVATION

:Proﬁcienqr Level: (Intermediate)- Contributes new ideas, approaches and solutions.

{B.PLANNING AND DELIVERING

EI:'rr:al‘“u:ilrfr'ntg.r Level: (Basic) Designs and implements plans focused on one's functional group or area of focus and involving team members
'9 MAMAGING INFORMATION

lI:*|:'t:-l"|-:n=}r1i:j.r Level: (Entermedlate] Works with data to generate relevant information.

{Interested and quailf‘ ied applicants shall submit the following documents to the Human Resource Office:

1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form MNo. 212, -
' Revised 2017) which can be downloaded at www.csc.gov.ph; ;
: 2. Performance rating in the last rating period (if applicable); .
3. Photocopy of certificate of eligibility/rating/license; and ,
' Phetﬂmpy of Transcnpt of Remrds
'ummms OF SUBMISSION: October 18, 2018

e 1

quALIFlED PPLICANTS are advised to hand in or send through courier/email their appllcatlon to: i
|

iRICARDD . FELIX 111 i
|0IC- Human Resource Division I
|40 J. Miranda Avenue, Naga City |
ir'ﬂnwdhrd Pyahoo.com

The MNWD upholds Equal Emplyoment Opportunity Principle: "that there shall be no discrimination in selection of employees on
| account of age, school, gender, civil status, disability, religion, ethnicity, social status, income class, paternity and filiation, political

affliation or other similar factors/personal circumstances which run counter to the principles of merit, ftiness for the job and equal
| opportunity.”

_ﬂPFlICﬂTIONS WITH INCOMPLETE DﬂCUME_NTS SHALL NOT BE ENTERTEINED. I ) i
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Telephone No. (054) 473-7813/472-1685 |

NOTICE OF VACANCY

Date of Release; October 08, 2018
Salary Grade < 1

| ROSITROn - Minutes/Agenda Officer B Monthly Salary  :  Php. 20,179.00
!Depart ment/Division  ; Office of the General Manager Iltem Number{s) : 3

iNe, of Vacancy/s 41

'MINIMUM QUALIFICATION STANDARDS:

I Education . Bachelor's degree

fExperience : None required

Training : None required

Eligibility : Career Service (Professional) Second Level Eligibility

REQUIRED COMPETENCIES:

| 1. EXEMPLIFYING INTEGRITY

Proficiency Level: Basic -Acknowledge and respects authority, and demonstrate readiness in accepting and complying with rules

2. DELIVERING SERVICE EXCELLEMNCE

Froficiency Level: Basic -Complies with the agency's established standards of delivery or service level agreements and delivers explicit

;requirements of customers.

| 3.5OLVING PROBLEMS AND MAKING DECISIONS

|Proficiency Level: Basic - Provides timely solutions to problems and decisions dilemmas that have clear-cut options and/or choices and
{whose solutions are available and that can be accessed from a database or gleaned from an existing policy or process,
|4.DEMONSTRATING PERSONAL EFFECTIVENESS

;Pmﬁ:iern:y Level: Basic - Responds effectively to guidelines and feedback on one's performance, well-being and learning discipline

| 5.SPEAKING EFFECTIVELY

imei:iency Level: Basic -Effectively delivers messages that simply focus on data, facts or information and requires minimal preparation and

{can be supported by available communication materials.
| & WRITING EFFECTIVELY

:PmﬁciEnq,.- Level: Basic-Refers to and/or uses existing communication material or templates to produce own written work.
:?.CHAMPIDNING AND APPLYING INNOVATION

EF’r-::fir.iern::o.nr Level: Basic- Demonstrate an awareness of basic principles of innovation.

|8.PLANNING AND DELIVERING

| Proficiency Level: Basic - Designs and implements plans focused on one’s functional group or area of focus and invalving team members

1
Hirnm the came Aarnnn

{9 MAMAGING INFORMATION

F’rﬂf'c'tency Level: Basic - Collects, organizes and maintain data.

Interested and quaIIF ed applicants shall submit the following documents to the Human Resource Office:
- 1. Fully accomplished Personal Data Sheet (PDS) with recent passport-sized picture (CS Form No. 212,

Revised 2017) which can be downloaded at www.csc.gov.ph;
2. Performance rating in the last rating period (if applicable);

3. Photocopy of certificate of eligibility/rating/license; and
4. Photocopy of Transcript of Records.
'DEADLINE OF SUBMISSION: October 18, 2018

'QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to:

'RICARDO B. FELIX Il

OIC- Hu Resource Division
;4{} J. Mirandla Avenue, Naga City
mnwdhrd @yahoo.com

The MNWD upholds Equal Emplyoment Opportunity Principle: "that there shall be no discrimination in selection of employees on

CWIL-:A-HE‘ PR B —

account of age, school, gender, civil status, disability, religion, ethnicity, social status, income class, paternity and filiation, political
afffiation or other similar factors/personal circumstances which run counter to the principles of merit, ftiness for the job and equal |

éLEF_’LICATlDNS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.
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