METROPOLITAN NAGA
WATER DISTRICT

SELECTION LINE - UP FOR
ASSISTANT GENERAL MANAGER

ASSISTANT GENERAL inthe
% - i

2
Metropolitan Naga Water District.

NAME OF APPLICANT PRESENT POSITION/OFFICE

General Manager - San Miguel Holdings
AVENGOZA, GERMAN C. Corporation, Luzon Clean Water
Development Corporation

OIC. Assls(ant General Manager for
FRANCISCO, ROQUE S. ns & Technical Services-
Netropottan Naga Wate Distict

Municipal Planning & Develupmenl
ISIP, FRANKLIN BELL T. e !

If you have had any occasion to work or collaborate with any of the applicants on the
list, please give feedback in terms of core and leadership competencies (Exemplifying
Integrity, Delivering Serwct Excellence, Sch/mg Problems and Making Decisions,
Building inaging and Coaching for
Results, Leading L‘hnngx Yhmlung Skrnl:glcmly ‘and Craatively, Creating ond Nurturing
High Performing Organization) and other relevant information. Please include the
period of collaboration.

The feedback will assist the Human Resource Merit Promotion Selection Board of MNWD
ol 5 e

Please send your signed feedback to
%% hrdmnwd@gmail.com or you may use the link
or QR code provided below no later than SEPTEMBER 15, 2023.
hitps:/lforms.ole/B481nSQIRPRGWVUAT

Rest assured that the feedback gathered will be

treated with utmost confidentiality.

SHERRY T. PENAS
Division Manager A, Human Resource Division




METROPOLITAN NAGA
WATER DISTRICT

SELECTION LINE - UP FOR
SENIOR CORPORATE ATTORNEY

Hereunder are the names of appli Senior A i ice of the
rvices Division of itan Naga.

NAME OF APPLICANT PRESENT POSITION/OFFICE

Private Legal Practitioner -The Bernas, Bonos,
Armenta & Romero Law & Notarial Offices

If you have had any occasion to work or collaborate with any of the applicants on the
list, please give feedback in terms of core and organizational competencies
(Beennilying gy, Oelharing Sarvice Bxcolence, S Problume wid Declin
Making, Demonstrating Personal Effectiveness, Managing Information, Leading Change,
Championing and Applying Innovation, Planning and Delivering , Creating and Nurturing
a High Performing Organization) and other relevant information. Please include the
period of collaboration.

The feedback will assist the Human Resource Merit Promotion Selection Board of MNWD
ol 5 e

Please send your signed feedback to
%% hrdmnwd@gmail.com or you may use the link
or QR code provided below no later than SEPTEMBER 15, 2023.

htps:liforms.gle/B481nSQIPPRGWVUAT

ElyziE
T

Rest assured that the feedback gathered will be
treated with utmost confidentiality.

&)

SHERRY T. PENAS
Division Manager A, Human Resource Division




