19792201908
@mnm-mnuumm @ sssnuns mrans  © (©) 40 1. mirands Avenve. Naga City

WE ARE HIRING | S inon: AUGUST 05, 2019

CLERK PROCESSOR B

Department/Division: Management Services Division Monthly Salary : Php. 14,847.00
Salary Grade : 6B Item Number 1 6

MINIMUM QUALIFICATION STANDARDS

Education . Completion of two years Training :  None Required
Studies in college

Eligibility . Career Service (Sub Professional) Experience ¢ None Required
First Level Eligibility

REQUIRED COMPETENCIES

EXEMPLIFYING INTEGRITY (Basic) -Acknowledge and respects authority, and demonstrate readiness in accepting and
complying with rules.

DELIVERING SERVICE EXCELLENCE -(Basic) -Complies with the agency’s established standards of delivery or service level
agreements and delivers explicit requirements of customers.

SOLVING PROBLEMS AND MAKING DECISIONS (Basic) - Provides timely solutions to problems and decisions dilemmas
that have clear-cut options and/or choices and whose solutions are available and that can be accessed from a database or
gleaned from an existing policy or process.

DEMONSTRATING PERSONAL EFF;FT IV?NESS (Basﬁp W ﬂgﬁe t"’?_’é’ﬁ?g@“'de

performance, well-being and learnirg dlscuplme : ﬂ‘l« r'd

SPEAKING EFFECTIVELY (Basic) - 4fFeciMei‘9

minimal preparation and can be SL?:.pc:‘rJt‘ecLbf(ﬁRE
\

WRITING EFFECTIVELY (Basic) - Rﬂ‘ﬁ&tﬁ and/er SEs ex alng communication material or templates to produce own
written work. = £

CHAMPIONING AND APPLYING INNOVATION (Bjssic) - Demonstrate an awareness of basic principles of innovation.

Interested and qualified applicants must signify their interest in writing. Attach the following documents to the

application letter and hand in or send through courier/email their application to the address below not later

than AUGUST 15, 2019.

Fully accomplished Personal Data Sheet (PDS) with work SHERRY T. PENAS

experience sheet and recent passport-sized picture (CS Division Manager A- Human Resource Division
Form No. 212, Revised 2017) which can be downloaded at MNWD, 40 J. Miranda Avenue, Naga City
www.csc.gov.ph; mnwdhrd@yahoo.com

The MNWD upholds Equal Employment Opportunity Principle:

Performance rating in the last rating period (if applica- o e S ey )
“that there shall be no discrimination in selection of employees

ble);

on account of age, school, gender, civil status, disability, religion,
Photocopy of certificate of eligibility/rating/!icense; and ethnicity, social status, income class, paternity and filiation, po-
litical affiliation or other similar factors/personal circumstances

Photocopy of Transcript of Records which run counter to the principles of merit, fitness for the job
and equal opportunity.”

“Water 1s Life, save it.”
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WE ARE HIRING | 2 hnon. AUGUST 05, 2019
PROJECT PLANNING AND DEVELOPMENT OFFICER C

Department/Division: Planning, Design and Construction Monthly Salary ¢ Php. 20,754.00
Salary Grade I | Item Number 82

MINIMUM QUALIFICATION STANDARDS

Education . Bachelor's degree Training :  None Required
relevant to the job

Eligibility . Career Service (Professional) Experience :  None Required
Second Level Eligibility

REQUIRED COMPETENCIES

EXEMPLIFYING INTEGRITY (Basic) -Acknowledge and respects authority, and demonstrate readiness in accepting and
complying with rules

DELIVERING SERVICE EXCELLENCE -(Basic) -Complies with the agency’s established standards of delivery or service level
agreements and delivers explicit requirements of customers.

SOLVING PROBLEMS AND MAKING DECISIONS (Basic) - Provides timely solutions to problems and decisions dilemmas
that have clear-cut options and/or choices and whose solutions are available and that<aa-be-accessed-from

gleaned from an existing policy or process. CIviL ICE COMMISSION
Chiv.- J

Capitol Complex Cadlan Piti, Camaring: o
DEMONSTRATING PERSONAL EFFECTIVENESS [Basi lines anedbac—bo E E
_E ga

performance, well-being and learning discip’ er bl ¢ J T A

SPEAKING EFFECTIVELY (Basic) - EtfectlvélwgfighyTrs messages that samply fofus on d tﬁ, Tacts or information an
minimal preparation and can be qupportedf by ava n matefials

WRITING EFFECTIVELY (Basic) -
written work.

B s 4
CHAMPIONING AND APPLYING INNOVATION (Basic) - Demonstraté am awareness of basic principles of innovation.

Interested and qualified applicants must signify their interest in writing. Attach the following documents to the
application letter and hand in or send through courier/email their application to the address below not later

than AUGUST 15, 2019.

Fully accomplished Personal Data Sheet (PDS) with work SHZRRY T. PENAS
experience sheet and recent passport-sized picture (CS Division Manager A- Human Resource Division
Form No. 212, Revised 2017) which can be downloaded at MNWD, 40 J. Miranda Avenue, Naga City
www.csc.gov.ph; mnwdhrd@yahoo.com :

Performance rating in the last rating period (if applica- The MNWD. upholds Equal Employment Opportunity Principle:
ble); “that there shall be no discrimination in selection of employees
on account of age, school, gender, civil status, disability, religion,
Photocopy of certificate of eligibility/rating/license; and ethnicity, social status, income class, paternity and. filiation, po-
: litical affiliation or other similar factors/personal circumstances
piiotocepylc fliaiEciptiefRocods which run counter to the principles of ment, fitness for the job

and equal opportunity.”

“Water 1s Life, save it.”
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WE ARE HIRING | et avsustos, 2019

COMPUTER SERVICE PROGRAMMER A

Department/Division : Management Services Division Monthly Salary : Php.30,531.00
Salary Grade : 15 Item Number 1..205

MINIMUM QUALIFICATION STANDARDS

Education : Bachelor's degree Training : 4 hours of
relevant to the job relevant training

Eligibility : Career Service (Professional) Experience ¢ 1year of experience
Second Level Eligibility

REQUIRED COMPETENCIES

EXEMPLIFYING INTEGRITY (Basic) -Acknowledge and respects authority, and demonstrate readiness in accepting and
complying with rules.

DELIVERING SERVICE EXCELLENCE -(Basic) -Complies with the agency’s established standards of delivery or service level
agreements and delivers explicit requirements of customers.

SOLVING PROBLEMS AND MAKING DECISIONS (Basic) - Provides timely solutions to problems and decisions
that have clear-cut options and/or choices and whose solutions are availa 1-be acee d\pfrom \database
gleaned from an existing policy or process. L

DEMONSTRATING PERSONAL EFFE'(,.‘..TJV_Tg '
performance, well-being and Iearning"ﬂiscﬁfli X

SPEAKING EFFECTIVELY (Basic) - Eﬁ¢cft|y,%lydiel|vers messages that simjply qgglls ond data, facts
minimal preparation and can be supported by availa

s GiRA
WRITING EFFECTIVELY (Basic) - Refers to and)JorE st wnication material or templates to produce own
written work. i r\ TE —S..\ {

——— —————f

—a

CHAMPIONING AND APPLYING INNOVATION {Basu:) Demonstrate an awareness of basic principles of innovation.

Interested and qualified applicants must signify their interest in writing. Attach the following documents to the
application letter and hand in or send through courier/email their application to the address below not later

than AUGUST 15, 2019.

Fully accomplished Personal Data Sheet (PDS) with work SHEZRRY T. PENAS
experience sheet and recent passport-sized picture (CS Division Manager A- Human Resource Division
Form No. 212, Revised 2017) which can be downloaded at MNWD, 40 j Miranda Avenue, Naga City
www.csc.gov.ph; mnwdhrd@yahoo.com

Performance rating in the last rating period (if applica- The MNWD upholds Equal Employment Opportunity Principle:
ble); “that there shall be no discrimination in selection of employees

on account of age, school, gender, civil status, disability, religion,
Photocopy of certificate of eligibility/rating/license; and ethnicity, social status, income class, paternity and filiation, po-
litical: affiliation or other similar factors/personal circumstances
Photocopy of Transcript of Records which run counter to the principles of ment, fitness for the job

and equal opportunity.”

“Water is Life, save it.”
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WE ARE HIRING | o aususTos. 2018

DRIVER - MECHANIC B

Department/Division : Gen. Services, Property and Monthly Salary : Php. 15,738.00
Materials Management

Salary Grade : 7 Item Number x 19

MINIMUM QUALIFICATION STANDARDS

Education :  High School Graduate or Completion Training :  None Required
of relevant vocational/trade course

Eligibility :  Professional Driver's License Experience :  None Required

REQUIRED COMPETENCIES

EXEMPLIFYING INTEGRITY (Basic) -Acknowledge and respects authority, and demonstrate readiness in accepting and
complying with rules.

DELIVERING SERVICE EXCELLENCE -(Basic) -Complies with the agency's established standards of delivery or service level
agreements and delivers explicit requirements of customers.

SOLVING PROBLEMS AND MAKING DECISIONS (Basic) - Provides timely solutions to problems and decisions dilemmas
that have clear-cut options and/or choices and whose solutions are available and that can be accessed from a database or
gleaned from an existing policy or process.

CIVIL SEFICT COMMISSION
DEMONSTRATING PERSONAL EFFEC’I,’WEN c—Respends-effectivelylto guigdgljnes and<fesdb n one'sCE

performance, well-being and !earnlng dl&mphhé} o ()R Pﬂs ! ,NG Capitol Cum‘ e "SS = i
EES l (0

SPEAKING EFFECTIVELY (Basic) - Effethrf.ly (i.ehvers messages that snm; y foafs on data, facts or |nformation apd requ ires

me e
minimal preparation and can be supported by av ateriglfate: ﬂf’/
¢ f UDE SRR ﬁ_

WRITING EFFECTIVELY (Basic) - Refer to ‘and]or tst murication ma
written work. by - [

CHAMPIONING AND APPLYING INNOVATION (Ba5|c) Dentohstratéran awareness of basic principles of innovation.

Interested and qualified applicants must signify their interest in writing. Attach the following documents to the
application letter and hand in or send through courier/email their application to the address below not later

than AUGUST 15, 20189.

SEERRY T. PENAS

Fully accomplished Personal Data Sheet (PDS) with work Division Manager A- Human Resource Division
experience sheet and recent passport-sized picture (CS MNWD, 40 J. Miranda Avenue, Naga City
Form No. 212, Revised 2017) which can be downloaded at mnwdhrd@yahoo.com

pvicsegovph; The MNWD upholds Equal Employment Opportunity Principle:

Performance rating in the last rating period (if applica- “that there shall be no discrimination in selection of employees
ble); on account of age, school, gender, civil status, disability, religion,
ethnicity, social status, income class, paternity and filiation, po-
Photocopy. of certificate of eligibility/rating/license; and litical affiliation or other similar factors/personal circumstances
which run counter to the principles of mernt, fitness for the job

Photocopy of Transcript of Records A eatlal oppornity

“Water is Life, save it.”




: ) ;‘% : ' “;'_ N N ‘ i w‘fﬂ_ ~ Vil d 6
e N B METROPOLITAN NAGA WAT CT

R (B (0500 473-7813 /(05014721685 @) 0828-681-1388 /097483500 (© com () 401 Miranga Aveane. Raga City

WE ARE HIRING | DATEOE 4\ 1S 05, 2019

PROJECT PLANNING AND DEVELOPMENT OFFICER A

Department/Division : Planning, Design and Construction Monthly Salary : Php. 30,531.00
Salary Grade =5 Item Number : 81

MINIMUM QUALIFICATION STANDARDS

Education . Bachelor's degree Training : 4 hours of relevant
relevant to the job training

Eligibility . Career Service (Professional) Experience 1 year of relevant
Second Level Eligibility experience

REQUIRED COMPETENCIES

EXEMPLIFYING INTEGRITY (Basic) -Acknowledge and respects authority, and demonstrate readiness in accepting and
complying with rules

DELIVERING SERVICE EXCELLENCE -(Basic) -Complies with the agency's established standards of delivery or service level
agreements and delivers explicit requirements of customers.

SOLVING PROBLEMS AND MAKING DECISIONS (Basic) - Provides timely solutions to problems and decisions dilemmas
that have clear-cut options and/or choices and whose solutions are available r

gleaned from an existing policy or process. G e et

Capitol Cornplex Cadian !J.r'ﬁ: t arnarines sur ‘
DEMONSTRATING PERSONAL EFFECTIVENESS (Basic) -Responds effectively to guideljfies:indefeedtrack ©n/omp's;
. e (lanly) tespapas gl KECTIVED
performance, well-being and learning disciplipg, ., - AT 20
L LOVLL f'UR PUb i ii’“Ul oate:_AUG: | o N
SPEAKING EFFECTIVELY (Basic) - Effectively delivers messages that simplyl foduggn data, facts or informatiojifand requires
minimal preparation and can be suppoy Ecﬂ_ IBYUa[\)faiIable communication mfteria
UL,

WRITING EFFECTIVELY (Basic) - Refers tq and/ [
written work. (2 |@i‘\AQfﬂiE|§.

Interested and qualified applicants must signify their interest in writing. Attach the following documents to the
application letter and hand in or send through courier/email their application to the address below not later

than AUGUST 15, 2019.

Fully accomplished Personal Data Sheet (PDS) with work SHERRY T. PENAS
experience sheet and recent passport-sized picture (CS Division Manager A- Human Resource Division
Form No. 212, Revised 2017) which can be downloaded at MNWD, 40 J. Miranda Avenue, Naga City

WwWw.csc.gov.ph; mnwdhrd@yahoo.com

Performance rating in the last rating period (if applica- The MNWD upholds Equal Employment Opportunity Principle:
ble); "that there shall be no discrimination in selection of employees
on account of age, school, gender, civil status, disability, religion,
Photocopy of certificate of eligibility/rating/license; and ethnicity, social status, income class, paternity and filiation, po-

! litical affiliation or other similar factors/personal circumstances
Photocopy of Transcript of Records i I /P

which run counter to the principles of ment, fitness for the job
and equal opportunity.”

“Water is Life, save it.”
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WE ARE HIRING | %o aususTos, 2015

HOUSEKEEPING SERVICES ASSISTANT

Department/Division : Gen. Services, Property and Monthly Salary : Php. 14,847.00
Materials Management

Salary Grade : 6 Item Number 2

MINIMUM QUALIFICATION STANDARDS

Education . Elementary School Graduate Training :  None Required
Eligibility :  None Required Experience ¢ None Required
REQUIRED COMPETENCIES

EXEMPLIFYING INTEGRITY (Basic) -Acknowledge and respects authority, and demonstrate readiness in accepting and
complying with rules.

DELIVERING SERVICE EXCELLENCE -(Basic) -Complies with the agency’s established standards of delivery or service level
agreements and delivers explicit requirements of customers.

SOLVING PROBLEMS AND MAKING DECISIONS (Basic) - Provides timely solutions to problems and decisions dilemmas
that have clear-cut options and/or choices and whose solutions are availahle=and thgjyian. be-agcessedfram:a-database of
gleaned from an existing policy or process. jh-< B O QEFINE

DEMONSTRATING PERSONAL EFFECT!!_EE_EES_(_E{a_s_iC) -Responds effecti

performance, well-being and learning disciplifier ;' = - -—_—_-__—;“ e
el 1 4 T IL{]RP['SIiNG

SPEAKING EFFECTIVELY (Basic) - Effecfively delivers messages that simply

WRITING EFFECTIVELY (Basic) - Refers fo GngioT It ¢id¥

written work. <
JUATE. 3-S5\
CHAMPIONING AND APPLYING INNOVATION-(Basic)~-

Interested and qualified applicants must signify their interest in writing. Attach the following documents to the

application letter and hand in or send through courier/email their application to the address below not later

than AUGUST 15, 20189.
SHEZRRY T. PENAS

Fully accomplished Personal Data Sheet (PDS) with work Division Manager A- Human Resource Division
experience sheet and recent passport-sized picture (CS MNWD, 40 J. Miranda Avenue, Naga City
Form No. 212, Revised 2017) which can be downloaded at mnwdhrd@yahoo.com

www.csc.gov.ph;

The MNWD upholds Equal Employment Opportunity Principle:
Performance rating in the last rating period (if applica- "that there shall be no discrimination in selection of employees
ble); on account of age, school, gender, civil status, disability, religion,
ethnicity, social status, income class, paternity and filiation, po-
Photocopy of certificate of eligibility/rating/license; and litical affiliation or other similar factors/personal circumstances

which run counter to the principles of ment, fitness for the job

Photocopy of Transcript of Records Cndletial oppertinitne

“Water is Life, save it.”
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WE ARE HIRING |
SENIOR ACCOUNTING PROCESSOR B

DATE OF
pusLicaTion: AUGUST 05, 2019

Department/Division: Accounting Monthly Salary Php. 19,233.00
Salary Grade : 10 Item Number : 34

MINIMUM QUALIFICATION STANDARDS

Education Completion of two years Training : 8 hours of relevant

studies in college training
Eligibility Career Service (SubProfessional) 2 years of relevant
First Level Eligibility experience

REQUIRED COMPETENCIES

EXEMPLIFYING INTEGRITY (Basic) -Acknowledge and respects authority, and demonstrate readiness in accepting and
complying with rules

Experience

DELIVERING SERVICE EXCELLENCE -(Basic) -Complies with the agency's established standards of delivery or service level
agreements and delivers explicit requirements of customers.

SOLVING PROBLEMS AND MAKING DECISIONS (Basic) - Provides timely solutions to problems and decisions dilemmas
that have clear-cut options and/or choices and whose solutions are available and th
gleaned from an existing policy or process.

DEMONSTRATING PERSONAL EFFECTlVENESS [(Basj Rﬁ?ﬁﬁﬁﬂs effectively to guilelines a "_db 4
performance, well-being and learning d|scipxl'hl’e" P _'I?n R PU ‘ NG é”éﬂa 5 {2%1%!9 EW{‘. D

SPEAKING EFFECTIVELY (Basic) - Effectlv
minimal preparation and can be supporte ials

i9n material or templates to produce own
written work. . i

CHAMPIONING AND APPLYING INNOVATiON (.Eé'sfc) Dém nstrateian awareness of basic principles of innovation.

Interested and qualified applicants must signify their interest in writing. Attach the following documents to the
application letter and hand in or send through courier/email their application to the address below not later

than AUGUST 15, 20189.

Fully accomplished Personal Data Sheet (PDS) with work

SHERRY T. PENAS

Division Manager A- Human Resource Division

experience sheet and recent passport-sized picture (CS

Form No. 212, Revised 2017) which can be downloaded at

www.csc.gov.ph;

Performance rating in the last rating period (if applica
ble);

Photocopy of certificate of eligibility/rating/license; and

Photocopy of Transcript of Records

“Water 1s Life, save it.”

MNWD, 40 J. Miranda Avenue, Naga City
mnwdhrd@yahoo.com

The MNWD upholds Equal Employment Opportunity Principle:
“that there shall be no discrimination in selection of employees
on account of age, school, gender, civil status, disability, religion,
ethnicity, social status, income class, paternity and filiation, po-
litical affiliation or other similar factors/personal circumstances
which run counter to the principles of ment, fitness for the job

and equal opportunity."




%@ ey METROPOLITAN NAGAWATER DISTRICT

{® 050031013/ 1050 4121685 @) veze-sariane/ -3 sen @ (© 1 irnga dvemve. waga ciry

WE ARE HIRING | & AususTos, 2010
SENIOR WELDER

Department/Division: Water Distribution Restoration Monthly Salary ¢ Php.19,233.00
Salary Grade 1210 Item Number s 131

MINIMUM QUALIFICATION STANDARDS

Education :  High School Graduate or Completion Training : 8 hours of relevant
of relevant vocational/trade course training

Eligibility . Welder Experience ¢ 2years of relevant

REQUIRED COMPETENCIES

EXEMPLIFYING INTEGRITY (Basic) -Acknowledge and respects authority, and demonstrate readiness in accepting and
complying with rules

DELIVERING SERVICE EXCELLENCE -(Basic) -Complies with the agency's established standards of delivery or service level
agreements and delivers explicit requirements of customers.

SOLVING PROBLEMS AND MAKING DECISIONS (Basic) - Provides timely solm?mumaumnm
that have clear-cut options and/or choices and whose solutions are available ahd that 'lvﬂe%‘:c%ésg‘e"a B dEbase or
gleaned from an existing policy or process. CAMARINES SUF

Capitol Cornplex ( adian i Camarines sur

S
DEMONSTRATING PERSONAL EFFECTIVENESS‘ asnf)—Re&pend—s effectively gmdeh% E:d El‘ ?V rEs D
performance, well-being and learning d:d&lplﬂ‘i LG R UR PGS ; ING Date:

By:
aﬂabl&-eommunmm_n_m terials

WRITING EFFECTIVELY (Basic) - Refersm(éhd?fcIU% isti munigation material or templates to produce own
written work.

minimal preparation and can be support

SPEAKING EFFECTIVELY (Basic) - Effecngﬁl)éﬂelwers messages that smply}focu

DA:E' 8 -5 i

onstrate an awareness of basic principles of innovation.

Interested and qualified applicants must signify their interest in writing. Attach the following documents to the
application letter and hand in or send through courier/email their application to the address below not later

than AUGUST 15, 20189.

Fully accomplished Personal Data Sheet (PDS) with work SHERRY T. PENAS

experience sheet and recent passport-sized picture (CS Division Manager A- Human Resource Division
Form No. 212, Revised 2017) which can be downloaded at MNWD, 40 J. Miranda Avenue, Naga City

www.csc.gov.ph; mnwdhrd@yahoo.com

Performance rating in the last rating perod (if applica The MNWD upholds Equal Employment Opportunity Principle:
ble); “that there shall be no discrimination in selection of employees
on account of age, school, gender, civil status, disability, religion,
Photocopy of certificate of eligibility/rating/license; and ethnicity, social status, income class, paternity and filiation, po-
litical affiliation or other similar factors/personal circumstances
Photocopy of Transcript of Records which run counter to the principles of ment, fitness for the job

and equal opportunity."

“Water is Life, save it.”
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WE ARE HIRING | #&uon AususTos, 2010
SENIOR FINANCIAL/ACCOUNTS SPECIALIST

Department/Division : Accounting Monthly Salary : Php.40,637.00
Salary Grade s 18 Item Number s 35

MINIMUM QUALIFICATION STANDARDS

Education . Bachelor's degree Training : 8 hours of relevant
relevant to the job training

Eligibility . Career Service (Professional) Experience ¢ 2years of relevant
Second Level Eligibility experience

REQUIRED COMPETENCIES

EXEMPLIFYING INTEGRITY (Basic) -Acknowledge and respects authority, and demonstrate readiness in accepting and
complying with rules.

DELIVERING SERVICE EXCELLENCE -(Basic) -Complies with the agency’s established standards of delivery or service level
agreements and delivers explicit requirements of customers.

SOLVING PROBLEMS AND MAKING DECISIONS (Basic) - Provides timely solu IoNTi{HP T, "3' : T
that have clear-cut options and/or choices and whose solutions are available and ghateannre: acsgssed. from aQatabase or

gleaned from an existing policy or process. Capital Cornolex Cardlan P (armarines sur

" h, 2 ‘._
DEMONSTRATING PERSONAL EFFECTIVENESS (Basic) -R Responds effectivgly to gun‘.gnes an feedbﬂack ont(‘mg:?
performance, well-being and [earnmg dusc p}‘ne; i T Date: Tirne: l 5

.vté‘ '

SPEAKING EFFECTIVELY (Intermedlate) - Effectively delivers messaged that require some planning for
and the possible reception to the m ‘saggggg,‘ldience maybe a controllgd group, i.e. team/s, divisions.

WRITING EFFECTIVELY (Intermedla@fcgdltfmm; 0 Mmizes vailable communication materials to produces an
appropriate written work. :

Interested and qualified applicants must signify their interest in writing. Attach the following documents to the
application letter and hand in or send through courier/email their application to the address below not later

than AUGUST 15, 2019.

Fully accomplished Personal Data Sheet (PDS) with work SH ERRY T. PENAS

experience sheet and recent passport-sized picture (CS
Form No. 212, Revised 2017) which can be downloaded at MNWD, 40 J_ M[raﬂnd_a_ Avenue, Naga City
www.csc.gov.ph; mnwdhrd@yahoo.com

Performance rating in the last rating period (if applica The MNWD upholds Equal Employment Opportunity Principle:
ble); “that there shall be no discrimination in selection of employees
on account of age, school, gender, civil status, disability, religion,
Photocopy of certificate of eligibility/rating/license; and ethnicity, social status, income class, paternity and filiation, po-
litical affiliation or other similar factors/personal circumstances
Photocopy of Transcript of Records which run counter to the principles of merit, fitness for the job

and equal opportunity.”

“Water 1s Life, save it.”
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WE ARE HIRING | &0 AucusTos, 2019

PRINCIPAL ENGINEER C

Department/Division: Planning, Design and Construction Monthly Salary : Php. 51,155.00

Salary Grade tei20 Item Number e G

MINIMUM QUALIFICATION STANDARDS

Education :  Bachelor's degree in Engineering Training : 16 hours of relevant
relevant to the job training
Eligibility . RA1080 Experience :  3years of relevant
experience

REQUIRED COMPETENCIES

EXEMPLIFYING INTEGRITY (Basic) -Acknowledge and respects authority, and demonstrate readiness in accepting and
complying with rules.

DELIVERING SERVICE EXCELLENCE -(Basic) -Complies with the agency’s established standards of delivery or service level
agreements and delivers explicit requirements of customers.

SOLVING PROBLEMS AND MAKING DECISIONS (Basic) - Provides timely solutions to problems and decisions dilemmas
that have clear-cut options and/or choices and whose solutions are available and that can be accessed from a database or
gleaned from an existing policy or process.

CIVIL 5ERVICE COMMIZ=ION
: : MsaINES. SUR FIELD UEFICE
DEMONSTRATING PERSONAL EFFECTIVENESS (Intermediate) -Recognizes erigpéfoft&%ﬁqeanétgapnsrﬁm Qg‘g%:;s Xl

guidance from authorities or appropriate bodies for direction in addressing thefn. oy ARy
R g €. Eﬁ,ﬁ v i Dl'_']a

SPEAKING EFFECTIVELY (Intermediate) - Effectively delivers messages thatr HWthetﬁn‘g&us d

and the possible reception to the message; audience maybe a controlled grou 1Jpas f 3 p/

CREnEOT waray § By

i L D A A : .

WRITING EFFECTIVELY (lntermediate)}‘)‘lE ts‘eQisﬁng grﬂ:ﬂspcgﬁﬁhl@rablec W
1

appropriate written work.

CHAMPIONING AND APPLYING INNGAATION (Advanced) - Produces povel, out-of-the-box ideas to improve or replace
existing practices and procedures. 4 >

$ ieioih 3

{SIGHATURE: ;

PLANNING AND DELIVERING (Advariced)- Manages plaps, goal and/or objectives that impact the whole organization.
DATE._ 354\ 4 ¢

MANAGING INFORMATION (Intermediate) -Works with data tci‘generaté relevant information.

Interested and qualified applicants must signify their interest in writing. Attach the following documents to the
application letter and hand in or send through courier/email their application to the address below not later

than AUGUST 15, 2019.

Fully accomplished Personal Data Sheet (PDS) with work SHERRY T PENAS

experience sheet and recent passport-sized picture (CS

Form No. 212, Revised 2017) which can be downloaded at MNWD, 40 J. Miranda Avenue, Naga City

www.csc.gov.ph; mnwdhrd@yahoo.com

. - - - - . =] - . 1} DrINci g T
Performance rating in the last rating penod (If appllca The MNWOD upholds Equal Employment Opportunity Principle: "that

ble);

there shall be no discrimination in selection of employees on account of
age, school, gender, civil status, disability, religion, ethnicity, social sta-

— i ; - tus, income class, paternity and filiation, political affiliation or other
Photocopy of certificate of eligibility/rating/license; and eoeratyande) i U

similar factors/personal circumstances which run counter to the princi-

Photocopy of Transcript of Records ples of merit, fitness for the job and equal opportunity.”

“Water is Life, save it.”
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