Republic of the Philippines
METROPOLITAN NAGA WATER DISTRICT
40 J. Miranda Avenue, Naga City

HRMPSB RESOLUTION NO. 1, s.2025

WHEREAS, the position for DIVISION MANAGER A, ITEM. NO. 85 published on January 24, 2025 to
February 03, 2025:

WHEREAS, the Qualification Standards (QS) for the position based on the Competency-Based QS
embodied in CSC Memorandum Circular No. 5, Series of 2016 dated February 26, 2016 are as follows:

Education: Master's degree OR Certificate in Leadership and Management from CSC
Training: 40 hours of supervisory/management learning and development intervention
Experience: 4 years supervisory/ management experience

Eligibility: Career Service Professional/ Second Level eligibility

WHEREAS, the following candidates met the minimum qualification standards required for the said
position, namely:

1. Marco, Arturo M.

2. Nieves, Stephen P. Jr.

WHEREAS, the said candidates underwent the assessment of Behavioral Event Interview (BEI) on March
05, 2025:

WHEREAS, the assessment yielded the following results:

CANDIDATES OVERALL SCORES
1. MARCO, ARTURO M. 73.00
2. NIEVES, STEPHEN P. JR. 38.20

NOW, THEREFORE, BE IT RESOLVED, AS IT IS HEREBY RESOLVED, to transmit the results of the
assessment for the position of DIVISION MANAGER A, ITEM NO. 85, to the General Manager A for appropriate
action.

RESOLVED FURTHER, that a copy of this Resolution be posted on the Bulletin Board for transparency
and for the information of all concerned.

Done on this 6th day of March 2025 at the #tropolitan Naga Water District, Naga City, Philippines.
1

JON LOUIQANCHEZ ERRY T. PENAS CRISTINA S. TADURAN
Ad Hoc Representative for ber for Executive Represehtative from the
Executive & Managerial Position Managerial Position HRD

EMMA A. CUYO
HRMPSB, Chairperson

Prep

MARJORIE &. DAVID
HRMP fSe retariat
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HRMPSB RESOLUTION NO. 2, 5.2025 W Gy
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WHEREAS, the position for DIVISION MANAGER A, ITEM. NO. 30 published on January 24, 2025 to
February 03, 2025:

WHEREAS, the Qualification Standards (QS) for the position based on the Competency-Based QS
embodied in CSC Memorandum Circular No. 5, Series of 2016 dated February 26, 2016 are as follows:

Education: Master's degree OR Certificate in Leadership and Management from CSC
Training: 40 hours of supervisory/management learning and development intervention
Experience. 4 years supervisory/ management experience

Eligibility: Career Service Professional/ Second Level eligibility

WHEREAS, the following candidates met the minimum qualification standards required for the said
position, namely:

1. AGNAS, CYREL R.

2. CANDIA, MARIOL J.

WHEREAS, the said candidates underwent the assessment of Behavioral Event Interview (BEI) on March
05, 2025:

WHEREAS, the assessment yielded the following results:

CANDIDATES OVERALL SCORES
1. AGNAS, CYREL R. 59.00
2. CANDIA, MARIOL J. 30.67

NOW, THEREFORE, BE IT RESOLVED, AS IT IS HEREBY RESOLVED, to transmit the results of the
assessment for the position of DIVISION MANAGER A, ITEM NO. 30, to the General Manager A for appropriate
action.

RESOLVED FURTHER, that a copy of this Resolution be posted on the Bulletin Board for transparency
and for the information of all concerned.

Done on this 6th day of March 2025 at the Metropolitan Naga Water District, Naga City, Philippines.

EMMA A. CUYO
HRMPSB) Chairperson

CHRISTINA C ISOSTOMO SHERRY T. PENAS CRISTINA S. TADURAN
Member for Executive/ Meémber for Executive/ Repfesentative from the
Managerial Position Managerial Position HRD

]
MARJORIE G. DAVID

HRMPSB Secretariat
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WHEREAS, the position for DIVISION MANAGER A, ITEM. NO. 79 published on January 24, 2025 to

February 03, 2025:

WHEREAS, the Qualification Standards (QS) for the position based on the Competency-Based QS

embodied in CSC Memorandum Circular No. 5, Series of 2016 dated February 26, 2016 are as follows:

Education:
Training:
Experience:
Eligibility:

Master's degree OR Certificate in Leadership and Management from CSC

40 hours of supervisory/management learning and development intervention
4 years supervisory/ management experience
Career Service Professional/ Second Level eligibility

WHEREAS, the following candidates met the minimum qualification standards required for the said

position, namely:
1. Millares, Sonjun O.
2. Avengoza, German C.

WHEREAS, the said candidates underwent the assessment of Behavioral Event Interview (BEI) on March

06, 2025:

WHEREAS, the assessment yielded the following results:

2. AVENGOZA, GERMAN C.

CANDIDATES OVERALL SCORES
1. MILLARES, SONJUN O. 55.00
49.00

NOW, THEREFORE, BE IT RESOLVED, AS IT IS HEREBY RESOLVED, to transmit the results of the
assessment for the position of DIVISION MANAGER A, ITEM. NO. 79, to the General Manager A for appropriate

action.

RESOLVED FURTHER, that a copy of this Resolution be posted on the Bulletin Board for transparency
and for the information of all concerned.

Done on this 6th day of March 2025 at the Metropolitan Naga Water District, Naga City, Philippines.

JON LOU@ANCHEZ

Ad Hoc Representative for
Executive & Managerial Position

Pr I y:

MARJ E G. DAVID
HRMPSB Secretariat

EMMA A. CUYO
HRMPSB Chairperson

SHERRY T. PENAS
mber for Executive
Managerial Position

Repre
HRD

entative from the
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HUMAN RESOURCE MERIT PROMOTION & SELECTION BOARD (HRMPSB)
RESOLUTION NO. 5, s. 2025

WHEREAS, the position for UTILITIES/CUSTOMER SERVICE ASSISTANT A, ITEM
NO. 90 published on January 24, 2025 to February 03, 2025:

WHEREAS, the Qualification Standards (QS) of the position based on the CSC
Memorandum Circular No. 1, series 1997 dated January 24, 1997 are as follows:

Education . Completion of two years studies in college

Work Experience : 8 hours of relevant training

Training . 2 years of relevant experience

Eligibility . Career Service Sub Professional/ First Level eligibility

WHEREAS, the following candidates met the minimum qualification standards
required for the said position, namely:

ABLES, MITCHELLE A.

PRIMA, PEDRO B., JR.
ROMERO, RICK ANTHONY V.
NISMAL, ADONIS CHRISTIAN SJ.
MAGLANA, RUSMAN F.

ol R

WHEREAS, the said applicants underwent the assessment of Behavioral Event
Interview (BEI) on March 11, 2025.

WHEREAS, the assessment yielded the following results:

CANDIDATES OVERALL SCORES
1. ABLES, MITCHELLE A. 66.00
2. PRIMA, PEDRO B., JR. 56.00
3. ROMERO, RICK ANTHONY V. 55.07
4. NISMAL, ADONIS CHRISTIAN S.J. 51.00
5 MAGLANA, RUSMAN F. 38.80




NOW THEREFORE, BE IT RESOLVED AS IT IS HEREBY RESOLVED, to transmit the
results of the assessment for the position of UTILITIES/ICUSTOMER SERVICE ASSISTANT A, ITEM
NO. 90 to the General Manager A for appropriate action;

RESOLVED FURTHER that a copy of this Resolution be posted on the Bulletin Board for
transparency and information of all concerned.

-

Done this 12th day of March 2025 in the Metropolitan Naga Water District, Naga City,
Philippines.

—

SHERRY T. PENAS
HRMPSB Chairperson

CRISTEX\Q‘IADURAN MELVIN B| MACARAIG FERDINAND Z. CAPISTRANO
Represéntative from the Representative where Representative from

Human Resource Division the vacancy is the Rank & Hile

Prepafred by:

MARJDRI . DAVID
HRMPSB Secretariat
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METROPOLITAN NAGA WATER DISTRICT e
40 J. Miranda Avenue, Concepcion Pequefia, Naga City

Republic of the Philippines i : lﬁ\m

HUMAN RESOURCE MERIT PROMOTION & SELECTION BOARD (HRMPSB)
RESOLUTION NO. 6, s. 2025

WHEREAS, the position for CORPORATE BUDGET ASSISTANT, ITEM NO. 168
published on January 24, 2025 to February 03, 2025:

WHEREAS, the Qualification Standards (QS) of the position based on the CSC
Memorandum Circular No. 1, series 1997 dated January 24, 1997 are as follows:

Education : Completion of two years studies in college

Work Experience : 1 year of relevant experience

Training . 4 hours of relevant training

Eligibility . Career Service Sub Professional/ First Level eligibility

WHEREAS, the following candidates met the minimum qualification standards required
for the said position, namely:

1. ORBESO, LYZA IRIS D.

2. MAROLLANO, MA. ELIZABETH S.
3. BAGADIONG, AZERHA RIANNE B.
4. FABILAR, ALLEN N.

WHEREAS, the said applicants underwent the assessment of Behavioral Event Interview
(BEI) on March 11, 2025.

WHEREAS, the assessment yielded the following results:

CANDIDATES OVERALL SCORES
1. ORBESO, LYZA IRIS D. 61.33
2. MAROLLANO, MA. ELIZABETH S. 51.47
3. BAGADIONG, AZERHA RIANNE B. 46.94
4. FABILAR, ALLEN N. 46.53
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NOW THEREFORE, BE IT RESOLVED AS IT IS HEREBY RESOLVED, to transmit the
results of the assessment for the position of CORPORATE BUDGET ASSISTANT, ITEM NO.

168 to the General Manager A for appropriate action;

RESOLVED FURTHER that a copy of this Resolution be posted on the Bulletin Board for
transparency and information of all concerned.

Done this 13th day of March 2025 in the Metropolitan Naga Water District, Naga City,
Philippines.

SHERRY T. PENAS
HRMPSB Chairperson
for the First & Second Level Position

CRISTINA S. TADURAN MARIA CYRIL. A. CABALLERO
Represeéntative from the Representative where the vacancy is

Human Resource Division

FERDINAND Z. CAPISTRANO
Representative ffom the Rank & File

Prepared by:

MARJORIE G. DAVID
HRMRSB Secretariat

March 13, 2025



Republic of the Philippines
METROPOLITAN NAGA WATER DISTRICT
40 J. Miranda Avenue, Concepcion Pequefia, Naga City

HUMAN RESOURCE MERIT PROMOTION & SELECTION BOARD (HRMPSB)
RESOLUTION NO. 10, s. 2025

WHEREAS, the position for UTILITIES/ICUSTOMER SERVICES ASSISTANT C,
ITEM NO. 12 published on January 24, 2025 to February 03, 2025:

WHEREAS, the Qualification Standards (QS) of the position based on the CSC
Memorandum Circular No. 1, series 1997 dated January 24, 1997 are as follows:

Education . Completion of two years studies in college

Work Experience . 1 year of relevant experience

Training 4 hours of relevant training

Eligibility . Career Service Sub Professional/ First Level eligibility

WHEREAS, the following candidates met the minimum qualification standards
required for the said position, namely:

ORBESO, LYZA IRIS D.
BONAFE, KATRINA A.
MANZANO, DIANA CRISTY D.
ARIENDA, ZARELL C.

DE PADUA, MELISSA R.

N 0 N

WHEREAS, the said applicants underwent the assessment of Behavioral Event
Interview (BEI) on March 11, 13 & 18, 2025.

WHEREAS, the assessment yielded the following results:

CANDIDATES OVERALL SCORES
1. ORBESO, LYZA IRIS D. 61.33
2. BONAFE, KATRINA A. 58.60
3. MANZANO, DIANA CRISTY D. 56.00
4. ARIENDA, ZARELL C. 51.20
4. DE PADUA, MELISSA R. 50.14

@] o



NOW THEREFORE, BE IT RESOLVED AS IT IS HEREBY RESOLVED, to transmit
the results of the assessment for the position of UTILITIES/ICUSTOMER SERVICES
ASSISTANT C, ITEM NO. 12 to the General Manager A for appropriate action;

RESOLVED FURTHER that a copy of this Resolution be posted on the Bulletin Board
for transparency and information of all concerned.

Done this 21st day of March 2025 in the Metropolitan Naga Water District, Naga City,

Philippines.
S&RRY T. PENAS
HRMPSB Chairperson
for the First & Second Level Position
CRISTINA S. TADURAN VEB;‘»%QSJSOLANO
Representative from the Representative where the vacancy is

Human Resource Division

FERDINAND 4. CAPISTRANO
Representative from the Rank & File

Prepaped by;

MARJORIE . DAVID
HRMP$B Secretariat



Republic of the Philippines
METROPOLITAN NAGA WATER DISTRICT
40 J. Miranda Avenue, Concepcion Pequefia, Naga City

HUMAN RESOURCE MERIT PROMOTION & SELECTION BOARD (HRMPSB)
RESOLUTION NO. 9, s. 2025

WHEREAS, the position for UTILITIES/CUSTOMER SERVICES ASSISTANT C,
ITEM NO. 14 published on January 24, 2025 to February 03, 2025:

WHEREAS, the Qualification Standards (QS) of the position based on the CSC
Memorandum Circular No. 1, series 1997 dated January 24, 1997 are as follows:

Education . Completion of two years studies in college

Work Experience : 1 year of relevant experience

Training . 4 hours of relevant training

Eligibility . Career Service Sub Professional/ First Level eligibility

. WHEREAS, the following candidates met the minimum qualification standards
required for the said position, namely:

ORBESO, LYZA IRIS D.

BONAFE, KATRINA A.

ESQUEJO, SHIELA C.

DE PADUA, MELISSA R.
BAGADIONG, AZERHA RIANNE B.

BB 0 O -

WHEREAS, the said applicants underwent the assessment of Behavioral Event
Interview (BEI) on March 11, 13 & 18, 2025.

WHEREAS, the assessment yielded the following results:

CANDIDATES OVERALL SCORES
1. ORBESO, LYZA IRIS D. 61.33
2. BONAFE, KATRINA A. 58.60
3. ESQUEJO, SHIELA C. 56.00
4. DE PADUA, MELISSA R. 50.14
5. BAGADIONG, AZERHA RIANNE B. 46.94




NOW THEREFORE, BE IT RESOLVED AS IT IS HEREBY RESOLVED, to transmit
the results of the assessment for the position of UTILITIES/ICUSTOMER SERVICES
ASSISTANT C, ITEM NO. 14 to the General Manager A for appropriate action;

RESOLVED FURTHER that a copy of this Resolution be posted on the Bulletin Board
for transparency and information of all concerned.

Done this 21st day of March 2025 in the Metropolitan Naga Water District, Naga City,
Philippines.

HRMPSB Chairperson
for the First & Second Level Position

CRISTIMDURAN VENUS C/SOLANO

Repres@tative from the Representative where the vacancy is
Human Resource Division

FERDINAND Z. CAPISTRANO
Representative fiom the Rank & File

Prepared hy:

MARJORIE G. DAVID
HRMRSB Secretariat










Republic of the Philippines
METROPOLITAN NAGA WATER DISTRICT
40 J. Miranda Avenue, Concepcion Pequefia, Naga City

HUMAN RESOURCE MERIT PROMOTION & SELECTION BOARD (HRMPSB)
RESOLUTION NO. 7, s. 2025

WHEREAS, the position for WATER/SEWERAGE MAINTENANCE FOREMAN, ITEM
NO. 150 published on January 24, 2025 to February 03, 2025:

WHEREAS, the Qualification Standards (QS) of the position based on the CSC
Memorandum Circular No. 1, series 1997 dated January 24, 1997 are as follows:

Education : High School Graduate or Completion of relevant
vocational/trade course

Work Experience . 3 years of relevant experience

Training . 16 hours of relevant training

Eligibility . None required (MC 11 s. 96 Cat-lll as amended by

MC 10. S. 2013 Cat Ill)

WHEREAS, the following candidates met the minimum qualification standards
required for the said position, namely:

ABONAL, ADRIAN VHON WRICK B.
DELA ROSA, REGINE CLAIRE L.
BONAFE, KATRINA A.

PENA, JOSEPH B.

MALVAR, ERWIN A.

L B

WHEREAS, the said applicants underwent the assessment of Behavioral Event
Interview (BEI) on March 12 & 13, 2025.

WHEREAS, the assessment yielded the following results:

CANDIDATES OVERALL SCORES

1. ABONAL, ADRIAN VHON WRICK B. 74.14
Qualified Next-in-Rank

2. DELA ROSA, REGINE CLAIRE L. 71.00

3. BONAFE, KATRINA A. 58.60

4. PENA, JOSEPH B. 58.47

5. MALVAR, ERWIN A. 57.47

Qualified Next-in-Rank




NOW THEREFORE, BE IT RESOLVED AS IT IS HEREBY RESOLVED, to transmit
the results of the assessment for the position of WATER/SEWERAGE MAINTENANCE
FOREMAN, ITEM NO. 150 to the General Manager A for appropriate action;

RESOLVED FURTHER that a copy of this Resolution be posted on the Bulletin Board
for transparency and information of all concerned.

Done this 19th day of March 2025 in the Metropolitan Naga Water District, Naga City,
Philippines.

RY T. PENAS
HRMPSB Chairperson
for the First & Second Level Position

CRISTINA S. TADURAN EDG A. AYAO

Repregentative from the Representative where the vacancy is
Human Resource Division

FERDINAND Z. CAPISTRANO
Representative fiom the Rank & File

Prepaged by:

MARJORIE G. DAVID
HRMP$B Secretariat




